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BC Overdose Emergency 

BC Coroners Service. Illicit Drug Overdose Deaths in BC, January 1, 2007 – March 31, 2018.  
Data are preliminary and subject to change. 



BC Coroners Service. Illicit Drug Overdose Deaths in BC, January 1, 2008 – March 31 2018.  
Data are preliminary and subject to change. 

Interior Health Authority  



Gaps Identified 

• Lack of existing training sufficient to support multi-
disciplinary frontline staff and share new information 

 

• Lack of training opportunities for staff in rural and 
remote settings 

 

• Disconnect between best practice or evidence based 
interventions and current practice 

 

• Effects of the overdose emergency on frontline staff  

 



Curriculum Developed – 4 Key Streams 

 
Overdose Response  

• To increase knowledge and competency of staff in the distribution of 
and administration of naloxone in overdose situations 

 
Harm Reduction Philosophy & Practice 

• To increase knowledge about core harm reduction principles, strategies, 
and supplies to increase staff capacity to provide services for people 
who use drugs 

 
Opioid Agonist Treatment Guidelines  

• To educate staff and provide resources for client education regarding 
newly released treatment guidelines for opioid dependence  

 
Resiliency & Compassion Fatigue  

• To enhance knowledge, support, and resilience of staff constantly 
responding in this crisis situation through education around vicarious 
trauma and compassion fatigue.  

 
 
 

 
 



Phase 1:  
Build the 

Foundation 

Early 2017 

Phase 2: 
Translate into 

Practice 

Mid 2017 

Phase 3: 
Support 

Sustainable 
Outcomes 

Ongoing 

Accessible 
educational 
resources 

5, 2-day 
workshops 

Local capacity 
building 

Facilitator Manual 

Newsletter 



Sample Activity 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

HR Principles Discussion (45 mins) 
- Break into groups of 6 
 
- Facilitators float to keep groups on 

track 
 
- Each group gets a principle to 

discuss. Use the questions on the 
card to guide the discussion 15 
minutes to discuss  

 
- Looking to have the participants 

explore their understanding of 
applying the principle to practice, 
policy, or program 

 
- Report back to large group 



Outcomes  

• Pre and Post Questionnaire – 11 concepts 
• New Topic – Slight Understanding –  Understand the Theory – Able to Integrate – Have Expertise 

• Compassion Fatigue Scale 

 

 

 

 

• Qualitative findings 
 



Resources  



kate.fish@interiorhealth.ca 
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